BAY DEVELOPMENT DESIGN ANALYST
SAN FRANCISCO BAY CONSERVATION & DEVELOPMENT COMMISSION
OPEN - SPOT SAN FRANCISCO EXAMINATION

Exam Code: 11001TU Release Date: 06/15/2016

The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and
medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation,
race, religious creed, sex(includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.

OPEN SPOT EXAMINATION FOR SAN FRANCISCO BAY
CONSERVATION AND DEVELOPMENT COMMISSION

SPOT LOCATION: SAN FRANCISCO

FINAL FILING DATE: July 8, 2016

Applications including the Supplemental Application postmarked,
personally delivered or submitted by e-mail after the July 8, 2016 will
not be accepted into the examination for any reason.

Eligible Candidate List Information: An eligible list of candidates
will be established for the San Francisco Bay Conservation and
Development Commission. The list will be abolished 12 months after it
is established unless the needs of the service and conditions of the list
warrant a change in this period.

Veterans preference credit or career credits will not be granted in
this examination.

HOW TO APPLY: Go to http://www.bcdc.ca.gov/employment/and
click on Examinations: Bay Development Design Analyst. Applications
are available and may be filed by e-mail, in person or by mail with:

California Coastal Commission
Human Resources Office

45 Fremont Street, Suite 1930
San Francisco, CA 94105

humanresources(@coastal.ca.gov

Or by FAX at (415) 904-5482

SUBMIT APPLICATIONS ONLY TO THE ADDRESS INDICATED
ABOVE.

Applications will not be accepted on a promotional basis.
Submit applications only to the address indicated above.

If you have a disability and need special testing arrangements, mark the
appropriate box in Part 2 of the “Application for Examination”. You
will be contacted to make specific arrangements.

NOTE: Accepted applicants are required to bring either a photo
identification card or two forms of signed identification to each phase of
the examination.

QUALIFICATION APPRAISAL INTERVIEW: The interviews will
be conducted in San Francisco on July 14, 15, 18, 19 and 20, 2016.
Interview dates are subject to change based on the number of
candidates.

SALARY RANGE: $7,126 — $8,914 per month; It is expected the
salary for the BDDA will increase by 5% effective July 1, 2016
pending the State’s approved budget. If approved the new salary will
be approximately 37,482 - $9,360 per month.

REQUIREMENTS FOR ADMITTANCE TO THE
EXAMINATION

NOTE: All applicants must meet the education and/or experience
requirements for the examination by Friday, July 8, 2016.

Experience: Three years of increasingly responsible experience in a
governmental agency or private firm or organization involving city
planning, landscape architecture and project design development.
(Possession of a master’s degree in city or regional planning or related
field may be substituted for one year of the required experience.)
and

Education: Equivalent to graduation from college with major work in
architecture, landscape architecture or a related field.

Additional Desirable Qualifications: Possession of a valid certificate
of registration as an architect or landscape architect issued by the
California Architects Board

THE POSITION: Under direction, provide design-related advice
regarding shoreline development and public shoreline access, comment
on preliminary and conceptual plans for development projects, and
review final construction documents submitted to the San Francisco
Bay Conservation and Development Commission. Serve as the
secretary to the Commission’s prestigious Design Review Board and
oversee the design review component of BCDC’s permit application
process. Assist the enforcement staff in reviewing plans to determine
permit compliance, analyze and evaluate the design of proposed
development projects for conformance with Commission laws and
policies, and review and process occasional public access-related permit
applications.

One position exists in San Francisco with the San Francisco Bay
Conservation and Development Commission.

EXAMINATION INFORMATION: This examination will consist of
three elements: a general State Application (Form 678)
(www.bcdc.ca.gov/iemployment.shtml); a Supplemental Application used
to expand on experience relevant to design, design review and project
negotiation; and a qualifying appraisal interview. In order to obtain a
position on the eligible list, a minimum rating of 70% must be obtained.
The Supplemental application MUST BE attached to the application and
the package postmarked by the final filing date - JULY 8, 2016 or the
competitor will be disqualified from participating in the examination
process. Competitors who do not appear for their qualifications appraisal
interview will also be disqualified.

This is an open examination. Applications will not be accepted on a
promotional basis.

Qualifications Appraisal - Weighted 100.00%

SCOPE OF INTERVIEW: In addition to evaluating the competitors’
relative abilities as demonstrated by quality and breadth of experience,
emphasis in the examining interview will be on measuring
competitively, relative to job demands, each competitor’s:

A. Knowledge of:

1. Principles and practices of urban and environmental design,
including the social, economic and environmental,
considerations of shoreline development.

2. Principles and practices of site planning and building design
within the context of the built and natural environments.

3. Costs, codes, and construction methods.

4. Legal requirements relating to city and regional planning.

B. Ability to:

1. Illustrate design analyses and proposals through maps, site
plans, and perspective renderings in a readily understandable
style.

2. Read and interpret plans and specifications.

3. Prepare complete and comprehensive written reports,
recommendations and correspondence.

4. Communicate effectively.

5. Analyze situations accurately and adopt an effective course of
action.

6. Present information clearly and effectively in pictorial and
written form.

7. Establish and maintain cooperative relationships with those
contacted in the work.

8. Manage several projects simultaneously.

SEE REVERSE SIDE FOR ADDITIONAL INFORMATION



Bay Development Design Analyst FINAL FILING DATE: July 8, 2016
San Francisco Bay Conservation and Development Commission Exam Code: 11001TU

GENERAL INFORMATION

For an examination without a written feature it is the candidate's responsibility to contact the California Coastal Commission's Human Resources office, (415)
904-5430 or via email at humanresources@coastal.ca.gov, one week after the final filing date if she/he has not received a progress notice.

If a candidate's notice of oral interview or performance test fails to reach him/her prior to the day of the interview due to a verified postal error, she/he will be
rescheduled upon written request.

Applications are available at the State Personnel Board, the California Coastal Commission, the San Francisco Bay Conservation and Development
Commission, local offices of the Employment Development Department and the Departments noted at the bottom. Applications may also be obtained via
internet at the San Francisco Bay Conservation and Development Commission’s website at: http://www.bcdc.ca.gov/employment/ and on the State jobs
website at: http://www.jobs.ca.gov

If you meet the requirements stated on the reverse, you may take this examination, which is competitive. Possession of the entrance requirement does not
assure a place on the eligible list. Your performance in the examination described on the other side of this bulletin will be compared with the performance of the
others who take this test, and all candidates who pass will be ranked according to their scores.

The San Francisco Bay Conservation and Development Commission reserves the right to revise the examination plan to better meet the needs of the service if
the circumstances under which this examination was planned change Such revision will be in accordance with civil service law and rules and all competitors will
be notified.

Eligible lists: Eligible lists established by competitive examination, regardless of date, must be used in the following order: 1) subdivisional promotional,
2) departmental promotional, 3) multi-departmental promotional, 4) service wide promotional, 5) open eligible list. When there are two lists of the same kind, the
older must be used first. Eligible lists will expire in from one to four years unless otherwise stated on this bulletin.

General Qualifications: Candidates must possess essential personal qualifications including integrity, initiative, dependability, good judgment, and ability to
work cooperatively with others; and a state of health consistent with the ability to perform the assigned duties of the class. A medical examination may be
required. In open examinations, investigation may be made of employment records and personal history and fingerprinting may be required.

Interview Scope: If an interview is conducted, in addition to the scope described on the other side of this bulletin, the panel will consider education,
experience, personal development, personal traits, and fitness. In appraising experience, more weight will be given to the breadth and recency of pertinent
experience and evidence of the candidate's ability to accept and fulfill increasing responsibilities than to the length of her/his experience. Evaluation of a
candidate's personal development will include consideration of her/his recognition of her/his own training needs; her/his plans for self-development; and the
progress she/he has made in efforts toward self-development.

High School Equivalence: Equivalence to completion of the 12th grade may be demonstrated in any one of the following ways: 1) passing the General
Educational Development (GED) Test by scoring at least 35 on each of the five sub-tests and averaging 45 for all the sub-tests; 2) completion of 12 semester
units of college-level work; 3) certification from the State Department of Education, a local school board, or high school authorities that the candidate is
considered to have education equivalent to graduation from high school; or 4) for clerical and accounting classes, substitution of business college work in place
of high school on a year-for-year basis.

WEBSITE: You may refer to the San Francisco Bay Conservation & Development Commission web site at: www.bcdc.ca.gov for additional information
about the Commission.

HUMAN RESOURCES - EXAMINATION UNIT SAN FRANCISCO BAY CONSERVATION &
CALIFORNIA COASTAL COMMISSION DEVELOPMENT COMMISSION
45 Fremont St., Suite 1930 455 Golden Gate Ave., Suite 10600
San Francisco, CA 94105-2219 San Francisco, CA 94102
(415) 904-5430 or www.bcdc.ca.gov
Toll Free: 1-866-831-2540 (415) 352-3600

TDD (415) 597-5885
TDD is Telecommunications Device for the Deaf and is reachable only from phones equipped with a TDD device.



